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Product Manager, Product Marketing

http://www.radiometer.co.jp

http://www.radiometer.com

http://www.danaher.com
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A subsidiary of Danaher Corporation listed in NYSE. Operational group headquarter of Radiometer is located in Denmark.
R, RAAZWTHESEG & 2 Of B - SamomA, e, B, EE8R 0 NRTERZIT> T\ D, EEBRM £ 200 4 D2t TT,
Radiometer KK is a Japanese commercial subsidiary providing solutions for blood sampling, blood gas analysis, transcutaneous monitoring, immunoassay testing

and the related IT management systems for Japanese market. Staff is around 200 in Japan.
FRE ; AR - R RLESE, AL - R RGE T, R - EREEERIRE . RRIGERIEBESE, 1SO13485 FE
Holding licenses of MD/IVD manufacturing, marketing repairing and 1SO13485 certificate.

SHEiE JOAINR—Sv— Position Product Manager, Product Marketing

LR=F129351> N=TT4IXR=Sv— TOIIN =742 Reports to Manager, Product Marketing

Hmy1 X F-LANIEHE 1 & BINEHE 8%, IEHE 1% Size of organization  Total of 8 associates in Product Marketing

EBENE TOAINRZ—Sv—EUTHMDISEORMEFZIEELTLY  Responsibilities Acting as a Product Manager for specific product.
ereEFEY, Execute promotion, customer communication,
BEEBR(CFRZITOE-—>3a02Mk. 1-J-131=r—>3> product LCM and brand advertisement upon own
ZEOCEMIMITTA VNI A FEFEP, TG TORE products. S/he is responsible for developing
TP 2% EHZHDEEEIEE. TiZHRETEORES strategies maximizing product’s presence in the
ZEHEUTVIZEET, serving market, GTM tactics to new growing
BHBEBIUBTETAIHDARIAUINUT, BEF-LE opportunities and rolling out commercial initiatives in
EBIN\O XA BISEFZEERBUOIEEE T, order of critical impact. Also be tasked with product

management by his/her extended expertizes of
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Pre-requisites

experience,

qualifications)

product knowledge for delivering valued customer
experience.

e Planning and deploying strategic
sales/marketing campaign/clinical studies
beside considering short to mid-term strategy
that maximizes business outcome

e Executing promotion with MARCOM
functionalities, maximizing lead generation

e Installing commercial capability to sales org,
building training menu

e Being a part of global marketing team to
proceed marketing driven product
development through upstream input

e Launching new products/solutions

e Performing LCM associated operations by
cooperating QA functionality

e Building Key Experts network, finding new
generations of KEs

e Evaluating competitor landscape, market
dynamics and trend for tuning up

Preferred to have;

-Knowledge and work experience of POCT
management and/or related product management,
-knowledge and work experience of regulatory

related market needs, e.g. quality management of



TOFYIT7ZHRLEEINTVD A clinical laboratory testing analyzer including

@ EEFIREE: (45(C POCT #23) Oikse:-JOE— statistics, and 1SO151809,
SV EBEBRN DD ENEFLL -knowledge and work experience of hospital
@ EERBIRIATL (BFHLT REBEIATLRE) DR network, incl. HIS/LIS/CIS communication and
75 TOT—2aiRBR. £I2(SBIET 2EFERERN DD medical information security guideline.
ENEFLL -Experience in marketing, sales planning
TEEFIRNTAESEM OR
FrFR(HMELREETU L -Experience of sales, business development, user
BHORMFEEA T OLSIRREBTIZIIZT—230NTSE support of clinical application or clinical support in
e medical industry(who wants to develop own career
8 YALINICREBTA-N 2RI EETED, as a product manager)
16 s ABACAS F( > =EDZEM. 093,
24 s BYAICHEI -T2 [CER TSS9 3. Below listed skills and qualifications are MUST.
JORT7> 23> TREBNNICEEITE DA e Bachelor degree or master degree
R EER N IE NS | AREIREE AR 2 IRARL TL\D A e Capability to communicate with

headquarter/non-Japanese colleagues in
English as below;
» read & write email in English within 8
months,
» participating and engaging online
meetings within 16 months,
» solely participating F2F meeting within
24 months.
e Actively working in cross-functional team
o Understanding of public relations and

governmental policy
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Requirements

(Personal attributes)

Location

Justification
Hiring/employment
start date

Compensation/Salary

ERCNC)

@

To be honest and frank communication

Logical thinking skill needed.

Raises results by building people, teams &
organization

Result-oriented and drives innovation and growth
by continuous improvement.

Prioritize customer satisfaction, and able to
cooperate with relevant departments for
improvement.

Make decision based on facts, think out of the box,
and have flexibility for the change

Acts with integrity.

Humble and have a positive attitude to learning

Japanese Headquarter at Shinagawa

Gotenyama Trust Tower 15F

4-7-35 Kita-Shinagawa, Shinagawa-ku, Tokyo

Filling vacant position
ASAP

*

Base: 5.0M to 8.5.M JPY, depending on
skill/lexperience (including fixed bonus scheme)
Incentive Bonus: 0.5Mto 0.85M JPY

(depending on company/personal performance)
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Examinations

Conditions

Interviews

Aptitude test

® No fixed term contract

@ Office hours: 9:00~17:30 (Lunch 12:00~13:00)

3 Discretionary working system: None

@ Overwork time: Present

® Supervisor in workplace: Present

® Wage form: Monthly salary (Base 312,500JPY —
468,750JPY)

@ Probation period: Present (3 months, conditions
are same after probation)

Holidays: Saturdays, Sundays and National
holidays, Summer holiday (5 days), Year end/new
year holiday (12/29~1/4)

© Vacation: Special leave for weddings, funerals and
SO on.

Annual leave: maximum of 20 days per annum
(can accumulate unused annual leave)

@ Promotion: once a year

@ Bonus: Seasonal bonus in June and Dec. Incentive
bonus will depend on Company / Personal
performance

@ Trainings: New Hire Training Program, Products,
Selling skills, Leadership Development Program,
Career Support System, etc.

Welfare: Group life insurance, group long term



@® REHEAIHE  ERMNTEES (Frv21/\52R disability insurance, Fukuri Kosei Club, support for
J52) (HEEHHES annual health screening, congratulatory and/or
@ EEHHEFEHD condolence money;, etc.

@ Social insurance: Health insurance, employee’s
pension, employment insurance, workmen’s

accident compensation program
Retirement benefit system: CB, DC

@ Work from home system



