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http://www.radiometer.co.jp

http://www.radiometer.com

http://www.danaher.com
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A subsidiary of Danaher Corporation listed in NYSE. Operational group headquarter of Radiometer is located in Denmark.
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Radiometer KK is a Japanese commercial subsidiary providing solutions for blood sampling, blood gas analysis, transcutaneous monitoring, immunoassay testing

and the related IT management systems for Japanese market. Staff is around 200 in Japan.
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Holding licenses of MD/IVD MAH(Marketing Authorization Holder), manufacturing, marketing, repairing and 1SO13485 certificate.
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Position
Reports to
Size of organization

Responsibilities

Marketing Professional

Sr. Manager Product Marketing

7 incl. this position and a clerk (contingent worker)

This position belongs to sales planning division -

Product Marketing team Where S/he is responsible
for digital marketing promotes across all product lines,
managing and developing commercial assets. S/he
owns tasks associated with CRM, market analysis
and customer segmentation.

@ Manage websites (corporate, clinical knowledge
site and customer portal sites) as web editor,
develop/maintain digital contents, apply marketing
techniques to generate leads through MA

utilization and SEO process.


http://www.radiometer.co.jp/
http://www.radiometer.com/
http://www.danaher.com/
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Pre-requisites
(Education,
experience,

qualifications)

@ Plan and execute effective market/customer
communication that improves user engagement —
mail magazine, e-newsletter, deliver information
through portal site).

® Manage commercial asset library and its life cycle
to comply with marketing compliance, develop
new commercial materials by cooperating with
team members.

@ Manage CRM system (MS Dynamics), define the
principle of SOP and maintain the data health.
Report market analysis, customer segmentation,
improve Dx experience by utilizing Bl platform.

® Gather disclosed tender information, hospital
information and business associated information.

® Plan and execute exhibitions and seminars.

Those who qualify 1 or 2

1. S/he has work experience of marketing or

corporate communication role with hands-on skills as

website editor, planning/executing online seminars for

generating leads and improving user engagement.
OR

2. S/he has work experience in market analysis,

customer segmentation and business intelligence

functionality supporting strategic decision making

within healthcare industry.

<All of the following are mandatory>

@ Bachelor’s degree or Master’s degree
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Requirements

(Personal attributes)

Location

Justification

Hiring/employment

start date
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English competence that is needed for daily work -
E-mailing, translating contents of websites and
commercial materials, operating systems, software
and CMS — just about 700 or above in TOEIC

Microsoft proficiency incl. Dynamics and Power Bl

To be honest and frank communication

Logical thinking skill needed.

Raises results by building people, teams &
organization.

Result-oriented and drives innovation and growth
by continuous improvement.

Prioritize customer satisfaction, and able to
cooperate with relevant departments for
improvement.

Judge neutrally based on facts, and have flexibly
for the change.

Acts with integrity.

Humble and have a positive attitude to learning

Hybrid work available (3 days in office, 2 days remote)

@

Japanese Headquarter at Shinagawa
Gotenyama Trust Tower 15F

4-7-35 Kita-Shinagawa, Shinagawa-ku, Tokyo

Filling due to retirement
ASAP
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Compensation/Salary

Examinations

Conditions

L 2

L 2

Base: 5M to 7.5M JPY, depending on
skill/lexperience (including fixed bonus scheme)
Incentive Bonus: 0.5M to 0.75M JPY

(depending on company/personal performance)

Interviews (2 times)
Aptitude test on the Web
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No fixed term contract

Office hours: 9:00~17:30 (Lunch 12:00~13:00)
Discretionary working system: None

Overwork time: Present

Supervisor in workplace: Present

Wage form: Monthly salary (Base 312,500 JPY —
468,750 JPY)

Probation period: Present (3 months, conditions
are same after probation)

Holidays: Saturdays, Sundays and National
holidays, Summer holiday (5 days), Year end/new
year holiday (12/29~1/4)

Vacation: Special leave for weddings, funerals and
SO on.

Annual leave: maximum of 20 days per annum
(can accumulate unused annual leave)
Promotion: once a year

Bonus: Seasonal bonus in June and Dec. Incentive
bonus will depend on Company / Personal

performance

Trainings: New Hire Training Program, Products,
Selling skills, Leadership Development Program,



HERR | BRRR, BEFER. BRERIR, F5XR
b

IREAEHIE  lEERMNEESE (Fry2a/(5>
2T3Y) | HEEILHES

TEEEHHEDD

Career Support System, etc.

Welfare: Group life insurance, group long term
disability insurance, Fukuri Kosei Club, support for
annual health screening, congratulatory and/or
condolence money, etc.

Social insurance: Health insurance, employee’s
pension, employment insurance, workmen’s
accident compensation program

Retirement benefit system: CB, DC

Work from home system



