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http://www.radiometer.co.jp

http://www.radiometer.com

http://www.danaher.com
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A subsidiary of Danaher Corporation listed in NYSE. Operational group headquarter of Radiometer is located in Denmark.
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Radiometer KK is a Japanese commercial subsidiary providing solutions for blood sampling, blood gas analysis, transcutaneous monitoring, immunoassay testing

and the related IT management systems for Japanese market. Staff is around 200 in Japan.
ERE I - ARG IESE, R - RIS RLE IR . AR - R SRIOEE, ERIESREEEIZE, 15013485 AL,
Holding licenses of MD/IVD manufacturing, marketing repairing and 1SO13485 certificate.

SHRE ITE—IABR-RIZZY Position IT sales support engineer
LR=F129314> ITSEF YR—v— Reports to Manager, ITS
H@Y1 X F-AANEHE 4% NR—Zv—80) Size of organization  Total of 4 including manager
% B BB ERMOFFIEZENL. EEMERECEAINSY  Responsibilities S/he is expected high skill holder as a subject matter
HEEHSEERBORANEREFIRS AT ANDEGELEN S expert of medical IT area, tasked to build connectivity
BABOTEBEZIERIZHORBYR—-MEIRTS of our medical devices/middleware to the hospital
IZHNEFINMEREEZBL . SfEaRUEEHE network with customization, remote support settings
ECEmMUTWIEEFT, and associated consultancy.
EXERIEEFINOEEMES [T ARSYYRANUTTEENZE S/he belongs to sales department as IT specialist
BRIBHEUTVIZEET, executing major tasks as follow;
[FREFANE] - Cooperate with sales representatives to
UHHIRFE I B EEMIE NV EELEREIEY NI T T propose/install medical devices/middleware connecting
DIEAREEBIRS AT ANDIEHHEE, hAINA XKUY to hospital network with customization

S - Propose and set remote support connections to
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Pre-requisites
(Education,
experience,

gualifications)

Requirements

(Personal attributes)

secure stable operation

-Handle SW/system upgrade associated matters
-Necessary tasks to achieve above stated through
meeting with customers/internal clients, preparing
installations and its customizations

-Respond with expertise and consultancy to internal or
external inquiries upon IT associated subjects.

- Create technical relation documents.

1. >3years-experience on system/network building
with Windows SQL servers

2. Experience on building OR maintaining OR
consulting in network/system

lor2isaMUST

3. Bachler or above in science, electrics,
information technology

4. “Healthcare Information Technologist
Certification” holder or experience with hospital
IT is an advantage

5. <35years old preferable dueto talent
development strategy

6. English skill possible to read/understand
manuals written in English, email communication

in own area (> 600 of TOEIC score preferable)
1. To be honest and frank communication.

N

Prioritize customer satisfaction, and able to
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Location

Justification
Hiring/employment
start date

Compensation/Salary

Examinations

Conditions

cooperate with relevant departments for
improvement.

3. Raises results by building people, teams &
organization.
Always humility and positive thinking.
Logical thinking skill needed.

6. Judge neutrally based on facts, and have flexibly

for the change
7. Raises results by building people, teams &
organization
Logistics center
Yasuda Logistics 2F
3-6-1 Heiwajima Ota-ku, Tokyo
Go/Return directly to or from client’s site/home

Travel across nationwide

® Base at Osaka, Nagoya or Fukuoka negotiable per

the case
Add due to expanding strategy
ASAP

4 Base: 4.9M to 6.5M JPY, depending on
skill/experience (including fixed bonus scheme)

Incentive Bonus: 0.49M JPY~0.65M JPY

(depending on company/personal performance)

Interviews

€ Aptitude test

@ No fixed term contract

@ Office hours: 9:00~17:30 (Lunch 12:00~13:00)
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Discretionary working system: None

Overwork time: Present

Supervisor in workplace: Present

Wage form: Monthly salary (Base 306,250 JPY —
406,250 JPY)

Probation period: Present (3 months, conditions
are same after probation)

Holidays: Saturdays, Sundays and National
holidays, Summer holiday (5 days), Year end/new
year holiday (12/29~1/4)

Vacation: Special leave for weddings, funerals and
SO on.

Annual leave: maximum of 20 days per annum
(can accumulate unused annual leave)

Promotion: once a year

Bonus: Seasonal bonus in June and Dec. Incentive
bonus will depend on Company / Personal
performance

Trainings: New Hire Training Program, Products,
Selling skills, Leadership Development Program,
Career Support System, etc.

Welfare: Group life insurance, group long term
disability insurance, Fukuri Kosei Club, support for
annual health screening, congratulatory and/or
condolence money, etc.

Social insurance: Health insurance, employee’s
pension, employment insurance, workmen’s

accident compensation program



Retirement benefit system: CB, DC
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