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http://www.radiometer.co.jp

http://www.radiometer.com

http://www.danaher.com
TUv—7IZHQE AT D, KEIC ES LT D E S —toeEEMO—BTT,
A subsidiary of Danaher Corporation listed in NYSE. Operational group headquarter of Radiometer is located in Denmark.
R, RAAZWTHESEG & 2 Of B - SamomA, e, B, EE8R 0 NRTERZIT> T\ D, EEBRM £ 200 4 D2t TT,
Radiometer KK is a Japanese commercial subsidiary providing solutions for blood sampling, blood gas analysis, transcutaneous monitoring, immunoassay testing

and the related IT management systems for Japanese market. Staff is around 200 in Japan.
FH A7 Al Axapta & Microsoft CRM T,

The main systems are Axapta and Microsoft CRM.

SERiE IT ZRSAA K Position IT-Specialist
LiR—F1293514> SATLEPR RE Reports to IT Director / Manager in same office
@Y1 X EHE2%+1% (RRD23Y) (REHE 1 & Size of organization  Total of 4 associates in IT team (including this position)
BBAE HAS AT LARF  ERAEBEM. Responsibilities In-house system development and operation.
BT LARBAHTETIN, BN TERTZSATA The main system is led by the parent company, but the
FPELTWET . SO TS AT ABEPANTFEZICINZ & .systems used in Japan all'e made by m-house-. The task
BB ASOBALTERLLHS TOY S AT BT is not only system operation, but also everything from
. requirement definition to programming.
LVZIZ o
SCLEREFd " . @ Operational tasks for core systems (Microsoft),
3, 7= ; ! _ T7E= M3
© E#®IATL (Microsoft &) | JIL—-TU17EDR groupware, etc.
R mERES

In-house system development (Visual Studio, VBA)

RS AFLRFEZER (Visual Studio, VBA) IT device management (PC, iPhone, USB memory,

@
® FHRMEESREESEFR (PC. iPhone, USB XE)%)
@ LEERO~OQICREIHENSDEVEDEMIEET

etc.)
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"Helpdesk" for employees regarding the above

to @


http://www.radiometer.co.jp/
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http://www.danaher.com/
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Pre-requisites (Must)
(Education,
experience,

qualifications)

Skills(Preferred)

Requirements

(Personal attributes)

Must meet all of the following requirements

O]

SHONS)

® ©00

Specialist level knowledge in each field of IT
systems (Windows, SQL database, Network,
Office products)

Windows application development skills (VS2017,
VB6, Excel VBA)

English ability to exchange emails and chats with
overseas staff without major delay (it is even better
if can participate in meetings in English)
Japanese: native level

University graduate, bachelor’s degree needed
Experience involved in accounting, logistics and
EDl is a plus

To be honest and frank communication

Logical thinking skill needed.

Raises results by building people and leading
teams & organization

Result-oriented and drives innovation and growth
by continuous improvement. Not passive but
proactive worker.

Prioritize customer satisfaction, and able to
cooperate with relevant departments for
improvement.

Judge neutrally based on facts, and have flexibly
for the change

Acts with integrity.



©@ F-LD-IEEMRTEDZ L Humble and have a positive attitude to learning.

©® Team-oriented cooperational worker

s MR- IVINSBZERR Location Japanese Warehouse office at Heiwajima
ER#SAHXFEHNE3 -6 -1 3-6-1 Heiwajima, Ota-ku, Tokyo
RREMEEA-1 8 THEE 2 E Tokyo housing complex A-1
& FERE/L-IN RBEII-EREDTES 8 1 € 8 min walk from Ryutsu Center station, Tokyo
¢ IR KFREREDR2NZ 10 7 Monorail.
(At (8)IBR) AoO—F—23>EFE0ulaeEdD. ) 4 10 min by bus from JR Omori station, JR Keihin-
Tohoku Line.
SERIEH 1BE Justification Increase for recruitment of an IT-Specialist to support

overall IT matters.

FRAHA Birndes] Hiring/lemployment  ASAP
start date
£FUR & [ETEFEUN : 450 5~550 FHEE Compensation/Salary @ Base: 4.5M to 5.5M JPY, depending on
(RRERICEDICHEEK. &/ 4 vADOETESZS skill/experience
D) (including fixed bonus scheme)
& ¥IFES 45 5h~55 HHEE € Incentive Bonus: 0.45M to 0.55MJPY
(SHFEE/ AAFEBICLOZIR) (depending on company/personal performance)
EE E4HRE (Web) Examinations Aptitude test (Web)
REEHTAL (Web) English test (Web)
mHiE (1-2[0) Interviews (around 2 times)
(FRERICEHOT IT AFILT A MZEENE) (may have IT skill test, depending on candidate’s
experience)
ERASH © FERHEARE : HiROESHRL Conditions @ No fixed term contract
@ EhFEEFR : 9:00~17:30 (A% 12:00~13:00) @ Office hours: 9:00~17:30 (Lunch 12:00~13:00)
@ HEFHBFIOEHE : #HL ® Discretionary working system: None
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Overwork time: Present
Supervisor in workplace: Present

Wage form: Monthly salary (Base 281,250JPY —
343,750JPY, overtime pay is provided when

exceeded normal working hours)

Probation period: Present (3 months, conditions
are same after probation)

Holidays: Saturdays, Sundays and National
holidays. Summer (5 days), Year end/ new year
holiday (12/29~1/4)

Subject to holiday work on monthly/annual closing.
Vacation: Special leave for weddings and
funerals, can accumulate unused annual paid
vacation

Annual leave: maximum of 20 days per annum
Promotion: once a year

Bonus: Seasonal bonus in June and Dec. Incentive
bonus will depend on Company / Personal

performance

Trainings: New Hire Training Program, Products,
Selling skills, Leadership Development Program
Welfare: Career Development Support System,
Group life insurance, Group long term disability
insurance, Fukuri Kosei Club, support for annual
health screening, congratulatory and/or condolence

money, etc.

Social insurance: Health insurance, employee’s



pension, employment insurance, worker’s accident

compensation program

Retirement benefit system: CB, DC



