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http://www.radiometer.co.jp

http://www.radiometer.com

http://www.danaher.com
TUv—7IZHQE AT D, KEIC ES LT D E S —toeEEMO—BTT,
A subsidiary of Danaher Corporation listed in NYSE. Operational group headquarter of Radiometer is located in Denmark.
R, RAAZWTHESEG & 2 Of B - SamomA, e, B, EE8R 0 NRTERZIT> T\ D, EEBRM £ 200 4 D2t TT,

Radiometer KK is a Japanese commercial subsidiary providing solutions for blood sampling, blood gas analysis, transcutaneous monitoring, immunoassay testing

and the related IT management systems for Japanese market. Staff is around 200 in Japan.
KFF AT LI Axapta ZfEH L TR Y, 12 ARK T,
Using Axapta as ERP. Fiscal period ends in December.

SERiE THI> AN Position Accountant
LR=F129314> RIPER/RE Reports to Finance Director / Manager in same office
(FRIEEPRET>ON—ID VP & CFO ALR—K) (Finance Director has solid reporting line to VP & CFO
in Denmark)

@YX EHE28+1% (RRID23Y) | Size of organization  Total of 5 associates in accounting/finance team
LB 1% REMHE 1 & (including this position)

EBAE ESEESCES IR Responsibilities & Overall accounting and financial reporting functions.
RIBEEIEELT. THIOT4T . UIR=FT4 2T (CHEDDRD  key activities Expected to become corporate business partner
5. S EAROESRAZREE R LEFENE. JOV MR, through responsibilities.
FIBYA REDIN— NI RITOTUVEREET . @ Accounting & financial reporting
© RE-HBERE(ICHRDES (incl. data entry and database management)

({tiR. DB A1 - BB SD) @ AR, AP, expenditure, payroll, tax and other

@ =F-BR5c. BE-TE. BE-XH. ASH-HB5. % operational management with counterparts


http://www.radiometer.co.jp/
http://www.radiometer.com/
http://www.danaher.com/

IWSEAF
(HAZH)

ISSEAF
(BRI - HESZEAF)

RH3A M

CECECN®

© @ ®

®OEe 0 e

BEETOCACHEVT, BREPBLOELE ER. &
STAVR(CREI 25T
EEEH LU SOX %753
TRIRDRFFEER : 4 FLLE
TEERAER | 3#ET GRIESD)
REEN  REE HESLOHILESRALAIL
(TOEIC H%Z 800 =LA L)
BAGE : ’ 1747
FRE AL E
B1& B 2 UL

it 20 A&+ ~30 /CRT#
JENREE

SOX B TORIFEER
MENDRERIZIIZT—2ahendt

IR EENTERIE

F— L&) RSB BB H DL
TEREBROEBERFTS. EDNIILZIIFFEELTS
BIDTIIBL IVRWERZH I HCEIEMERIC
M HZEE, R EZHUEDDENHRD
e

BEAMINBZER BEREEZEHIDICHE
IEEPBLNREOBBREN TEDL
FE(CEDNWTZ1— PIIVTHIRTL . ZABICZERISHHIS
TEdIL

Pre-requisites (Must)
(Education,
experience,

qualifications)

Requisites
(Preferred)

Required
competencies

(Personal attributes)

)

©EOO O © © ®

®

Finance compliance and corporate governance
(internal audit and SOX)

At least 4 years of relevant accounting/finance
experience

Experiences up to 3 companies (including current
company)

Excellent business writing/reading and clear
conversation in English is a MUST.

(TOEIC score; 800 or above)

Japanese: native level

University graduate, bachelor's degree needed
The Official Business Skills Test in Bookkeeping
(BOKI), 2nd grade and/or above

Age from late 20’s to early 30’s

Non-smoker

Experience in SOX applied entity

Honest and frank communication skill

Logical thinking skill

Willingness to raise results by building people and
leading teams & organization

Result-oriented and drives innovation and growth
by continuous improvement. Not passive but
proactive worker.

Prioritize customer satisfaction, and able to
cooperate with relevant departments for

improvement.

Judge neutrally based on facts, and have flexibly



@ HEHIITENENDZL for the change
REETHD, FIMECENERNDDE @ Acts with integrity.
© F-LD-DEBERTER L Humble and have a positive attitude to learning.
(©® Team-oriented/co-operational worker
B35t At Location Japanese Headquarter at Shinagawa
ER#m)IXIt&E/II4 -7 -35 Gotenyama Trust Tower 15F
fElEz L L NS AMID—15 & 4-7-35 Kita-Shinagawa, Shinagawa-ku, Tokyo

¢ IR &iR-FEERm)IBR (SE0) LOERLXD/ TR
# 5 DELE3HES 10 D
¢ RIHRIbm)IIBREDTES 59

L) mU Relocation N
sk Bo Travel Y
SHEH 1BE Justification Increase.
Associated with business growth and environments.
RS Birn&ise] Hiring/lemployment  ASAP
start date
=R ¢ BIEER: 530 B~ Compensatlon/Salary € Base: 5.3MJPY ~, depending on skill/experience
(FRBRICLDICHEER . &FfE 4 vADOBRTEESZS ’
D) (including fixed bonus scheme)

¢ REES 535~ ® | tive B 0.53MJPY
ncentive Bonus: 0. ~
(SHEZEE RAFERICLDZHR)

(depending on company/personal performance)

EE & EHRE (Web) Examinations € Aptitude test (Web)

RFEHTAL (Web) English test (Web)

& miE (2 O 6LEEENLL L, S[EBICLDEIED DI AE € Interviews (2 times or more, may have interview in
40, ) English.)

*
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FEFIEAR : BARIOEDRL Conditions

EhFEEFR 0 9:00~17:30 (4KEH 12:00~13:00)

HREOEE . B0

BEEREOEHE : GD

SacRE . Biah (BA%S 331,250 A~
XPRESER R EBAIISEFRIREENREZE
HAEEOEE . B0 (RR 3 #A) XERFMHIE
S AEARIAR TR OZMALEU

AH : £B-%H. B8 (5 H) . X158 (12/29
~1/4)

L. SREZEFFICLZAREEFEHD
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FRBEAIR | FRIFK 20 BftS

FRiG:F1 M

BEES : EE-%F (EUL. AHEEDOES(OWN
Tl FEEERA O TR HR)
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No fixed term contract

Office hours: 9:00~17:30 (Lunch 12:00~13:00)
Discretionary working system: None
Overwork time: Present

Supervisor in workplace: Present

Wage form: Monthly salary (Base 331,250JPY —,
overtime pay is provided when exceeded normal

working hours)

Probation period: Present (3 months, conditions
are same after probation)

Holidays: Saturdays, Sundays and National
holidays. Summer (5 days), Year-end/new year
holiday (12/29~1/4)

Subject to holiday work on monthly/annual closing.
Vacation: Special leave for weddings and funerals,
can accumulate unused annual paid vacation
Annual leave: maximum of 20 days per annum
Promotion: once a year

Bonus: Seasonal bonus in June and Dec. Incentive
bonus will depend on Company / Personal

performance

Trainings: New Hire Training Program, Products,
Selling skills, Leadership Development Program
Welfare: Career Development Support System,
Group life insurance, Group long term disability
insurance, Fukuri Kosei Club, support for annual
health screening, congratulatory and/or condolence

money, etc.



J35>) | EEiHES @® Social insurance: Health insurance, employee’s
pension, employment insurance, worker’s accident

compensation program

Retirement benefit system: CB, DC



